
	
NEW REPORT: Transitioning across gender is related to greater life and job 
satisfaction 

A new IZA World of Labor report publishing tomorrow, 14 September, finds that after 
transitioning, trans people experience better mental health, and greater life and job 
satisfaction. Furthermore, studies show that while becoming a man is related to a small 
rise in wages, trans-women experience a significant fall in earnings. 

Trans people have a gender identity that differs from their assigned sex. In the EU and the US 
there is a growing population of trans people who start their transition in order to align their 
inner gender identities with their outward appearance. The economist Nick Drydakis of Anglia 
Ruskin University summarizes a number of recent studies on trans identity. 
 

Due to transphobia, trans people are exposed to extremely high levels of bias. Between 2008 
and 2016 the number of murders of trans people globally increased by 96%. Furthermore, in 
the US, it has been found that trans people face twice the unemployment rate of the general 
population. A study from the National Center for Transgender Equality reports that 90% of 
trans or gender non-conforming people reported experiencing harassment or mistreatment at 
their place of work. The study states that 71% of trans employees attempted to hide their 
gender transitions and 57% delayed their transitions to avoid workplace discrimination. 
 

However, trans employees, after having reached the point of passing to their inner gender 
identity, do not generally experience the bullying and harassment to which they were subjected 
before transitioning. Transitioning leads to greater life and job satisfaction. Trans people 
experience less depression as well as less psychological distress. Further benefits trans 
people associate with being trans and accepting their gender identity are: personal growth and 
resiliency, improvements in their relationships with others, and being inspired to engage in 
social justice causes. 
 

Research finds that transitioning negatively affects wages for trans women. A study that 
utilizes US data suggests that becoming a trans woman brings a reduction in hourly earnings 
of about 32%. Also, an EU study, based on Dutch data, shows a reduction in annual earnings, 
on the order of 23%. On the other hand, becoming a trans man might positively affect wages. 
 

More than half of the EU member states require by law that trans people undergo sex 
reassignment surgery which entails sterilization before their gender identity is officially 
recognized. Trans individuals continue to experience severe exclusions when they are unable 
to obtain identity documents that reflect their gender identity. Many trans people are either not 
keen on surgery or don’t have the financial means to pay for it.  
 

Drydakis says: “Having to choose between sex recognition and potential sterilization, which 
occurs in sex reassignment surgeries that include genital reconstruction, is a human rights 
violation.”  
 

“Trans people should be able to change gender identification on official documents without 
having to undergo sex reassignment surgery. This policy would minimize employment and 
societal exclusions for those who are not keen, ready, or financially able to undergo such a 
surgical procedure.”  
 

“Explicit legal employment protections against discrimination on the grounds of gender identity 
should become mandatory.” 



	
 
Please credit IZA World of Labor should you refer to or cite from this report. 
 
Please find further research on issues around discrimination in the workplace on the IZA World 
of labor key topic site.  
 
Media Contact: 
Please contact Anna von Hahn for more information, to read the article in advance of 
publication or for author interviews: anna.vonhahn@bloomsbury.com or +44 7852 882 770 
 
Notes for editors: 

IZA World of Labor (https://wol.iza.org) is a global, freely available online resource that 
provides policy makers, academics, journalists, and researchers, with clear, concise and 
evidence-based knowledge on labor economics issues worldwide. 

The site offers relevant and succinct information on topics including diversity, migration, 
minimum wage, youth unemployment, employment protection, development, education, 
gender balance, labor mobility and flexibility among others. 

Established in 1998, the Institute of Labor Economics (www.iza.org) is an independent 
economic research institute focused on the analysis of global labor markets. Based in Bonn, 
it operates an international network of about 1,500 economists and researchers spanning 
more than 45 countries. 


